Community Health Center of the Black Hills


Position:  Certified Nurse Practitioner (CNP)
Reports To:  Medical Director

     Physician Assistant (PA-C)
Department: Clinical




FLSA: Exempt


SUMMARY:  

The CNP/PA-C (also referred to as a Mid-Level or Physician Extender) appropriately diagnoses, educates, and initiates treatment for patients.  The provider provides clinical care consistent with the mission, values and goals of Community Health Center of the Black Hills and meets the requirements as stated in the job description and performance standards.  The mid-level is certified by examination by the appropriate board in South Dakota.  The Mid-Level works independently and in collaboration with physicians and other health care professionals.  They provide primary health care to individuals and families, emphasizing health promotion and disease prevention.  They assess and manage common acute and chronic illnesses.  They consult and make referrals to physicians and other health care members of the heath care team as appropriate.  Provision of care includes, but is not limited to, comprehensive assessment, ordering, conducting and interpreting diagnostic tests, prescription of pharmacological agents and treatments, and non-pharmacological therapies.  Teaching and counseling individuals, families and groups are a major part of the CNP/PA-C activities.
EMPLOYMENT STANDARDS:

· Graduate of an accredited school of nursing and nurse practitioner program OR
· Graduate of an accredited academy of physician assistant.

· Masters in nursing or physician assistant studies.

· Current unencumbered CNP/PA-C license in state of South Dakota.

· State controlled substance registration required.

· DEA certification required.

· CPR certification.

· Excellent interpersonal skills.

DUTIES and RESPONSIBILITIES:
Clinical Care

1.1. Utilize appropriate and effective patient care plans; interprets and integrates data to determine appropriate diagnostic, therapeutic plan utilizing principles of prevention.
1.2. Manages patients to assure continuity of care.
1.3. Provides whole person care, which includes referrals to other health care providers, lab and x-ray tests.
1.4. Ensures prompt follow-up on lab results and x-ray reports.
1.5. Maintains adequate, concise and legible documentation of patient care utilizing E.M.R.
1.6. Provides and documents charts appropriately periodic health examinations.
1.7. Performs minor procedures (LEEP, sutures wounds, mole removal, flexible sigmoidoscopies etc)
1.8. Provides appropriate patient education.
1.9. Demonstrates appropriate work habits which includes: arriving on time, returning phone calls same day, utilizing appropriate infection control measures, documentation in a timely manner, maintaining appropriate patient confidentiality.
2.           Team Contributions:
2.1.        Works with others to develop effective solutions to issues.

2.2
Provides support and training to co-workers when needed.

2.3
Models and encourages positive staff interactions. 
2.4 
Participates in assigned peer review and CQI measures.
3.           Administrative:
3.1. Participates in peer review audits as assigned.
3.2. Assists in the development and maintenance of CHC practice guidelines (protocols) as assigned.

3.3. Participates in the Quality Assurance Committee as assigned.

3.4. Attends department, staff and other in-service meetings.

3.5. Meets CME requirements to maintain licensure.


Minimum Requirements:

Education/Licensures:




· Master Degree Nursing/Physician Assistant.
· Current Un-encumbered license in South Dakota
· State Controlled Substance Registration

· DEA

Prior Experience:



· 1+ years of experience in Electronic Medical Record use.
· Experience managing multiple projects/priorities.

· Experience with process improvement and/or quality improvement methodologies.

Skills:
· Excellent oral and written skills with intermediate computer skills.
· Attention to detail and excellent follow-through on work tasks

· Demonstrated good problem-solving skills and multi-tasking capability.
· Able to quickly build and maintain rapport with patients and providers of differing backgrounds; team player

· Able to function at all facilities

Physical Requirements:


· Must be able to lift 20 pounds  frequently and up to 50 pounds infrequently. 

· Must be able to hear staff on the phone and those who are served in-person, and speak clearly in order to communicate information to clients and staff.

· Must be able to have vision that is adequate to read computer screen, personnel forms and administrative documents.

· Must have high manual dexterity.

· Must be able to reach above the shoulder level to work, must be able to bend, squat and sit, stand, stoop, crouching, reaching, kneeling, twisting/turning, fingering and feeling.
CATEGORY:  Full-Time, Exempt
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